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TRIGID JOB ANNOUNCEMENTS 

TRI General Improvement District is the water, wastewater, and future reuse utility of the Tahoe Reno 

Industrial Center in Northwestern Nevada.  We operate a complex and expanding public utility that 

exclusively serves industrial and commercial customers in the world’s largest industrial center.  We are 

currently undergoing an exciting transition as we bring operations and maintenance responsibilities in-

house for the first time.  You can be a part of building this dynamic organization from the ground up.  

We are currently recruiting for an Operations Superintendent and/or a Lead Utility Operator. Complete 

Job Descriptions and TRIGID Applications can be found at our website at www.tri-gid.org.  Please direct 

all inquiries and forward completed TRIGID Applications to Tracy Black at tblack@tri-gid.org. These 

recruitments will remain open until October 23, 2020 at 5:00 pm.  Incomplete or late applications will 

not be considered. 

TRI General Improvement District is an equal-opportunity employer. We cultivate and maintain a work environment that  

values the dignity of  each individual. All qualif ied applicants will receive consideration for employment without regard to 
race, color, gender, sexual orientation, gender identity, religion, age, disability or national origin. All decisions af fecting 
any terms and conditions of  employment, including recruitment, hiring, assignment, training, compensation, promotion, 

salary, disciplinary action and an employee’s caregiving responsibilities, will be made without regard to race, color, 
national origin, gender, sexual orientation, relig ion, age, disability, political af f iliation, marital status, membership in an 
employee association, or any other protected status or category.   TRI GID is dedicated to maintaining a safe, ef f icient 

and productive work environment and therefore is committed  to a Drug and Alcohol-Free Workplace. 
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Lead Utility Operator Recruitment Summary 

Salary Range: $48,181 - $72,282 (hourly, non-exempt) 

Summary:  Under direction of Operations Superintendent, supervises and participates in the operation, 
maintenance, repair, and construction of TRI-GID’s wastewater collection systems, wastewater treatment plant, 
water distribution system and reuse water system.  This is a Journey-level class distinguished from the other 

positions in the GID by its responsibility for the quality and quantity of results and accomplishments of the 
assigned staff.  The Lead works under general supervision of the Superintendent performing the essential 
functions at an advanced level.  

Education and Experience: High school diploma or equivalent; plus five (5) years of experience in the operation 
and maintenance of wastewater/water distribution systems. 

 
Certifications:  Possess and maintain, or acquire within 12 months of the start date of employment, the following 
certifications:  

• Nevada Certified Wastewater Treatment Plant Operator Grade 3 certification 

• Nevada Certified Collections Systems Operator Grade 3 certification 

• Nevada Certified Water Treatment Operator Grade 2 certification 

• Nevada Water Distribution Operator Grade 2 certification 

Operations Superintendent Recruitment Summary 

Salary Range: $56,455 -$86,922 (exempt) 

Summary:  Under direction of Technical Services Manager, supervises and participates in the operation, 

maintenance, repair, and construction of TRI-GID’s wastewater collection systems, wastewater treatment plant, 

water distribution system and reuse water system.  This is a working supervisor class distinguished from the other 

positions in the GID by its responsibility for the quality and quantity of results and accomplishments of the 
assigned staff. 

Education and Experience: High school diploma or equivalent; plus five (5) years of experience in the operation 
and maintenance of wastewater/water distribution systems; at least one year of experience with maintenance and 

operations program administration and supervision is strongly preferred.  

Certifications:  Possess and maintain, or acquire within 12 months of the start date of employment, the following 
certifications:  

• State of Nevada Certified Wastewater Treatment Plant Operator Grade 4 certification  

• State of Nevada Certified Collections Systems Operator Grade 4 certification  

• Nevada Certified Water Treatment Operator Grade 3 certification  

• Water Distribution Operator Grade 3 certification  

 


